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No: Category Name and Designation of the Member
| Number
N = =S . ]
1 Presiding Oflicer Ms.Amrutha M Chemmanur (HoD/EEE) 9656265694
Two faculty Ms. Asheera L (HOD In-Charge/ASH) 9895986592
> members and two Mr. Krishnakumar R HOD /15CLE) 9895088964
- non-teaching Ms. Sharmila K P (Administrative Officer) 9846621610
employees Ms.Supriya P D (Technical Staff, EEE) 9995156791
Arshia K P /S7 CSE (2022-26 batch)
- . » Aswathy Jayaprakash/ S5 ME (2023-27 Z§§6Z?§3}§
3 Three siudenis. batch) 8714565211
- 8089840011
Fathimathu Suhara/S7 AD (2022-26 batch)
a Two female faculty | Mrs. Najiya Abdul Rahiman (AP/AD) 09995486858
members Mrs. Vidya P (AP/CSE) 0846249298
A person familiar
5 with the issues
relating to sexual Adv. Prathyush Choondalath 9895157767
harassment.
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ROYAL COLLEGE OF ENGINEERING & TECHNOLOGY
CHIRAMANANGAD P O, AKKIKAVU, THRISSUR - 680604
Annual Report-Internal Complaints Committee

Submitting herewith a status report on the strict Compliance of the Directions given by the
Hon'ble Supreme Court of India on the Prevention of Sexual Harassment (PoSH) Act, 2013, as
per the direction received from AICTE for the academic year 2023-2024.

1) Royal College of Engineering and Technology has constituted ICC and the composition of
the said committee is strictly in terms of the provisions of the PoSH Act;

2) Necessary information regarding the constitution and composition of the ICC, details of the
email Ids and contact nos. of the designated person(s), the procedure prescribed for submitting
an online complaint, relevant rules, regulations and internal policies are made readily available
on the website of the institution. The information furnished shall also be updated from time to
time.

3) Awareness session has been conducted for [CC members to familiarize with their duties and
the manner in which an enquiry ought to be conducted on receiving a complaint on Sexual
Harassment on the work place from the point when the complaint has been received, till the
enquiry is finally concluded and the reports submitted.

4) Institution is regularly conducting orientation programs, workshops, seminars and awareness
programs to up skill members of the ICC, to educate women employees and students about the
provisions of the act, rules and relevant regulations.

5) ICC has not received any complaints from students or women employees in the academic
year 2024-2025.

Submitted by
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Amputiid M Chemmanur

Presiding Officer, ICC




